
 

 

 

 

 

6.1.1 : The institutional governance and leadership are in accordance with the vision and 

mission of the Institution and it is visible in various institutional practices such as NEP 

implementation, sustained institutional growth, decentralization, participation in the 

institutional governance and in their short term and long term Institutional Perspective Plan. 
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Vision: 

                                   To develop globally competent engineers for techno-economic development  of society. 

 

Mission: 

     To provide, nurture and maintain an environment of academic excellence, research and 

entrepreneurship for aspiring engineers to meet global challenges ethically. 

 

Quality Policy of Institute 

We are committed to impart value based quality education to maximize student 

satisfaction keeping in mind global trends and the needs of the industry in a rapidly 

changing environment. 

Salient features of institutional quality policy are: 

 

1. Student centric teaching-learning process 

2. Faculty is encouraged and enabled to upgrade continuously 

3. Self-learning and research laboratories. 

4. Education is aligned to global needs. 

5. College promotes research attitude amongst students and faculty. 

6. Sports and cultural activities for all round development 

7. Regular interaction with industries to understand their culture and needs. 

8. College arranges special programs for needy students. 

9. College strives to empower creativity through technical excellence. 

 

 
 
 
 
 
 
 
 
 



 

 
 
 
 
 

Governing Body 
 

Sr. 

No. 
Name Association Designation 

1 Prof. Dr. T. J. Sawant President – TSSM Chairman 

2 Mr. G. T. Sawant Secretary – TSSM Member 

3 Prof. Dr. R. S. Joshi Director JSPM – Pune Member 

4 Prof. S. R. Thite Director TSSM – Pune Member 

5 
Dr. Ajeet Singh Director WRO – AICTE 

Western Region Member 

6 Dr. D. V. Jadhao Director, DTE, RO 

Maharashtra State 
Member 

7 Dr. Y. P. Nerkar Nominee of Savitribai Phule 

Pune University 
Member 

8 Mr.Shahid Usmani Deputy Secretary, MSBTE, 

RO, Pune 
Member 

9 Dr.K.N.Barbole Director, KPPF 
Member 

10 Prof. Dr. G.A.Hinge Dean, BSCOER Member Secretary  

11 Dr.P.N.Shinde Professor BSCOER 
Member 

12 Prof. Dr.S.S.Kande Principal, Polytechnic 

BSCOER 
Member 

13 Prof. A.D.Gujar Assocoate Professor, 

BSCOER 
Member 

 
 
 
 
 



 

 
 

 

 

Objectives, Roles and Responsibilities of Governing Body: 

 The Governing Body of the Management Institute has been constituted as per the 

affiliating university, UGC and ATTE, New Delhi, India. 

 The main objective of the Governing body Is to offer transparent and effective 

governance in building and developing the institution, taking the confidence of 

stakeholders. 

 To approve the mission and strategic vision of the Management Institute. 

 To ensure the establishment and monitoring of proper, effective and efficient 

systems of control and accountability. 

 To Monitor Institutlonal Performance and Quality Assurance Arrangements. 

 To put in place suitable arrangements for monitoring the performance of managerial 

and administrative positions. Openness and transparency in the operation of governing 

bodies. 

 To promote of transparency and openness at every level. 

 To pass the resolutions made by the management council viz. Local Management 

committee/ Management Institute's College Development Committee. 

 Take strategic policy decisions related to expansion, recruitment, HR policies related 

to promotion and appraisal, various policies with respect to academic excellence, 

research and entrepreneurship are been decided in the Governing body meeting. 

 All the major financial transactions are analysed and verified by the governing body 

under Different heads like research & development, training, library, turn ture. equipment 

& repair and maintenance. 

 The Governing body reviews and approves the proposal and forwards the proposal 

to the Chairman / Secretary (Management). 

 

 

 



 

 

 

 

Maharashtra Universities Act 2016 
97. (1) There shall be a separate College Development Committee for every Affiliated, 
autonomous, empowered autonomous college or recognized institution, consisting of 
the following members, namely:- 
(a) Chairperson of the management or his nominee ex-officio Chairperson; 
(b) Secretary of the management or his nominee; 
(c) One head of department, to be nominated by the principal or the head of the 
institution; 
(d) Three teachers in the college or recognized institution, elected by the Full-time 
amongst themselves out of whom at least one shall be women; 
(e) One non-teaching employee, elected by regular non-teaching staff from amongst 
themselves; 
(f) Four local members, nominated by the management in consultation with The 
principal, from the fields of education, industry, research and social service of whom at 
least one shall be alumnus; 
(g) Co-coordinator, Internal Quality Assurance Committee of the college; 
(h) President and Secretary of the College Students’ Council; 
(i) Principal of the college or head of the institution-Member-Secretary.  
 
(2) For a college or institution managed and maintained by the State Government, 
 
The College Development Committee shall consist of the following members, 
Namely:- 
 
(a) Principal of the college or head of the institution - Chairman. 
(b) Joint Director designated by the Director of Higher Education, ex-officio Member; 
(c) Three teachers in the college or recognized institutions, elected by the Full-time 
approved teachers from amongst themselves; 
(d) One non-teaching employee, elected by the regular non-teaching staff from 
amongst themselves; 



 

 

 

 

 

(e) Four local members, nominated by the Director of Higher Education in Consultation 
with the principal, from the fields of education, industry, research And social service 
and having minimum post-graduate degree of whom at least One shall be alumnus; 
(f) Co-ordinator, Internal Quality Assurance Committee of the college, Ex-officio; 
(g) President and Secretary of the College Students Council; and College Development 
Committee. 
 (h) One head of department, nominated by the principal or the head of the 
Institution-Member-Secretary. 
(3) The College Development Committee shall meet at least four times in a year.  
(4) Elected and Nominated members shall have a term of five years from the Date of 
election or nomination. If any vacancy occurs in the office of such Member, the 
vacancy shall be filled within three months by the Principal and the Member so 
appointed shall hold office for the residual term for which the earlier Member shall 
have held the office if the vacancy had not occurred. 
(5) The College Development Committee shall,- 
(a) Prepare an overall comprehensive development plan of the college Regarding 
academic, administrative and infrastructural growth, and Enable College to foster 
excellence in curricular, co-curricular and extra-curricular activities; 
(b) Decide about the overall teaching programs or annual calendar of the college; 
(c) Recommend to the management about introducing new academic courses and the 
creation of additional teaching and administrative posts; 
(d) Take review of the self-financing courses in the college, if any, and make 
Recommendations for their improvement; 
(e) Make specific recommendations to the management to encourage and Strengthen 
research culture, consultancy and extension activities in the college; 
 
 
 



 

 
 
 
 
 
(f) Make specific recommendations to the management to foster academic 
Collaborations to strengthen teaching and research; 
(g) Make specific recommendations to the management to encourage the use Of 
information and communication technology in teaching and learning process; 
(h) Make specific recommendations regarding the improvement in teaching And 
suitable training programs for the employees of the college; 
(i) Prepare the annual financial estimates (budget) and financial statements Of the 
college or institution and recommend the same to the management for Approval; 
(j) Formulate proposals of new expenditure not provided for in the annual financial 
estimates (budget); 
(k) Make recommendations regarding the students and employees’ welfare Activities 
in the college or institution; 
(l) Discuss the reports of the Internal Quality Assurance Committee and Make suitable 
recommendations; 
(m) Frame suitable admissions procedure for different programs by following the 
statutory norms; 
(n) Plan major annual events in the college, such as annual day, sports events, cultural 
events, etc. 
(o) Recommend the administration about appropriate steps to be taken regarding the 
discipline, safety and security issues of the college or institution; 
(p) Consider and make appropriate recommendations on inspection reports, Local 
inquiry reports, audit report, report of National Assessment and Accreditation Council, 
etc.; 
 (q) Recommend the distribution of different prizes, medals and awards to the 
Students; 
(r) Prepare the annual report on the work done by committee for the year ending on 
the 30th June and submit the same to the management of such college and the 
university; 
(s) Perform such other duties and exercise such other powers as may be entrusted by 
the management and the university 
 



 

 

 

 

College Development Committee 

 

Sr. No. Name Designation 

1 
Prof. Dr. T. J. Sawant 

President – TSSM 
Chairman 

2 
Mr. G. T. Sawant 

Secretary – TSSM 
Member 

3 Prof.N.B.Pokale  

Head Engineering Science Department, BSCOER 

Elected 

Member 

4 
Prof. S. R. Thite 

 Associate Professor  TSSM – Pune 

Elected 

Member 

5 
Prof.Dr. S.G.Kanade  

Associate Professor BSCOER – Pune 
Elected 

Member 

6 
Prof.N.A.Gore  

Assistant Professor BSCOER – Pune 
Elected 

Member 

7 
Mrs.N.S.Sable  

Administrative Officer,BSCOER 
Elected 

Member 

8 
Mr.Roshan Maheshwari  

RGM Construction and Consultancy 
Member 

9 Prof.Dr.R.D.Kanphade Principal,JSCOE Hadapsar Member 

10 
Mr.Kiran More  

Research Officer ,CW&PRS 
Member 

11 
Mr.Sagar Bhumkar  

Social Worker Narhe 
Member 

12 
Dr.P.N.Shinde  

Coordinator IQAC,BSCOER 
Member 

13 President Student Council,BSCOER Member 

14 Secretory Student Council,BSCOER Member 

15 
Prof.Dr.G.A.Hinge  

Principal,BSCOER  
Member Secretary 

 
 
 



 

 
 
 

 

 

Objectives, Roles and Responsibilities of College Development Committee : 

 Prepare an overall comprehensive development plan of the Management 

Institute regarding academic, administrative and infrastructural growth, and 

Enable Management Institute to foster excellence in curricular, co-curricular 

and extracurricular activities. 

 Decide about the overall teaching programs or annual calendar of the 

Management 

 Institute. 

 Recommend to the management about introducing new academic courses. 

 Make specific recommendations to the management to encourage and 

strengthen  

research Culture, consultancy and extension activities in the Management 

Institute. 

 Foster academic collaborations to strengthen teaching and research; Make 

specific recommendations regarding the improvement in teaching and 

suitable training Programs (or the employees of the Management Institute. 

 Prepare the annual finandal estimates (budget) and financial statements of 

the Management Institute. 

 Make recommendations regarding the students' and employees' welfare 

activities in the Management Institute. 

 Discuss the reports of the Internal Quality Assurance Committee and make 

suitable recommendations. 

 Plan major annual events in the Management Institute, such as annual day, 

sports events, cultural events, etc. 

 Consider and make appropriate recommendations on inspection reports, 

local Inquiry  

reports, audit report, report of National Assessment and Accreditation 

Council, etc. 

 

 



 

 
 
 
 
 
 

IQAC (Internal Quality Assurance Cell) Committee 
 

Committee Staff Members 

IQAC(Internal 

Quality 

Assurance Cell) 

Dr. G.A. Hinge (Chairman and Principal) 

Prof. G.T. Sawant (CDC Member) 

Dr. A. D. Diwate (IQAC Coordinator) 

Ms. N.S.Sable (Office Superidentaent) 

Dr. S.G. Kanade (Senior Faculty) 

Dr. P.M. Bagade (Senior Faculty) 

Prof. A.D.Gujar (Senior Faculty) 

Prof. Sudhir Joshi (Senior Faculty) 

Prof. Rahul Karale (Senior Faculty) 

Prof. S.B.Patil (Senior Faculty) 

Ms. Akanksha Mohite (Student Member) 

Mr. Sahil Bhalerao (Student Member) 

Mr. Avinash Mahase  (Alumni Member) 

Mr. Sachin Kulkarni (Alumni Member) 

Mr.  Sandeep Nikam   

Mr.  Sandesh Salunkhe 

Mr Sagar Bhumkar (Social Worker)   

Ms. Balasaheb Karad (Industry Member) 

Mr.Yogesh More, (Industry Member) 

 
 
 
 
 



 

 
 
 
 
 
 
 Roles and Responsibilities of IQAC Committee: 

 
 Development and application of quality benchmarks/parameters for various 

academic and administrative activities of the institution 

 Facilitating the creation of a learner-centric environment conducive to quality 

education and faculty maturation to adopt the required knowledge and technology 

for participatory teaching and learning process 

 Arrangement for feedback response from students, parents and other stakeholders on 

quality-related institutional processes 

 Dissemination of information on various quality parameters of higher education 

 Organization of inter and intra institutional workshops, seminars on quality related 

themes and promotion of quality circles 

 Documentation of the various programmes/activities leading to quality improvement 

 Acting as a nodal agency of the Institution for coordinating quality-related activities, 

including adoption and dissemination of best practices 

 Development and maintenance of institutional database through MIS for the purpose 

of maintaining/enhancing the institutional quality 

 Development of Quality Culture in the institution 

 Preparation of the Annual Quality Assurance Report (AQAR) as per guidelines and 

parameters of NAAC, to be submitted to NAAC 
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   ‘THE SHETKARI SHIKSHAN MANDAL’ 

BHIVARABAI SAWANT COLLEGE OF ENGINEERING & RESEARCH,  

Website: www.tssm.edu.in 

Sr.No Body Role 

1 Principal The principal leads and manages a College by setting educational goals, 

ensuring effective teaching and learning, and fostering a positive college 

culture. 

2 Dean Academics The Dean of Academics oversees academic programs and faculty, ensuring 

the quality of education, curriculum development, and alignment with in-

stitutional goals. 

3 AMC The Internal Quality Assurance Cell (IQAC) ensures the continuous im-

provement of academic and administrative processes within an institution, 

promoting quality standards and compliance with accreditation require-

ments. 

4 Head Of Depart-

ment 

he Head of Department manages the department’s operations, oversees 

faculty and staff, and ensures the delivery of high-quality education and 

research aligned with institutional goals 

5 TPO The Training and Placement Officer (TPO) coordinates and facilitates 

training programs and job placement opportunities for students, bridging 

the gap between academic learning and industry requirements. 

6 Dean IRC The Dean of Institutional Research and Compliance (IRC) oversees the 

collection and analysis of institutional data, ensuring adherence to research 

standards and regulatory compliance. 

7 Anti ragging Cell The Anti-Ragging Cell is responsible for preventing, addressing, and man-

aging incidents of ragging within an institution, ensuring a safe and sup-

portive environment for all students. 

8 Women grievance 

cell 

he Women Grievance Cell addresses and resolves complaints related to 

gender-based discrimination and harassment, ensuring a safe and equitable 

environment for women within the institution. 

9 Grievance re-

dressal cell 

he Grievance Redressal Cell addresses and resolves complaints and con-

cerns raised by students, staff, or faculty, ensuring fair treatment and im-

proving institutional processes. 

10 SC/ST & OBC 

Cell 

The SC/ST & OBC Cell ensures the welfare and equitable treatment of 

students and staff from Scheduled Castes, Scheduled Tribes, and Other 

Backward Classes by addressing their specific needs and grievances. 

11 Office Superin-

tendent 

The Office Superintendent oversees the daily operations of the office, 

manages administrative tasks, coordinates staff activities, and ensures effi-

cient functioning of office procedures. 

12 Teaching Staff Teaching staff deliver educational content, facilitate student learning, and 

assess academic progress while contributing to a supportive and engaging 

classroom environment. 

13 Examination co-

ordinator 

The Examination Coordinator manages the scheduling, administration, and 

integrity of examinations, ensuring smooth and fair assessment processes 

within the institution. 

14 Academic coordi-

nator 

The Academic Coordinator manages curriculum implementation, supports 

faculty development, and ensures alignment between educational goals and 

academic programs. 

15 GFM Coordinator The Guardian Faculty Member (GFM) provides academic guidance, sup-

port, and mentorship to students, helping them navigate their educational 

journey and addressing their personal and academic needs. 

16 Lab In charge The Lab In-Charge manages laboratory operations, ensures the proper 

  

http://www.tssm.edu.in/
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functioning and maintenance of equipment, and oversees safety protocols 

and inventory for effective lab use.  

17 Class Teacher The Class Teacher instructs and supports students in their academic and 

personal development, manages classroom activities, and communicates 

with parents to foster a positive learning environment. 

18 Lab Assistant The Lab Assistant supports laboratory operations by preparing materials, 

assisting with experiments, maintaining equipment, and ensuring a safe 

and organized workspace. 

19 Examination cell he Examination Cell organizes and manages all aspects of the examination 

process, including scheduling, administration, and evaluation, to ensure a 

fair and efficient assessment system. 

20 Entrepreneurships 

development cell 

he Entrepreneurship Development Cell fosters innovation and supports as-

piring entrepreneurs by providing resources, mentorship, and training to 

develop and launch successful business ventures. 

21 Student welfare 

cell 

The Student Welfare Cell addresses and supports students' personal, aca-

demic, and social needs, ensuring their overall well-being and enhancing 

their campus experience. 

22 Student counsel-

ing and health cell 

The Student Counseling and Health Cell provides psychological support 

and health services to students, addressing their mental well-being and 

physical health needs to ensure a balanced and healthy campus life. 

23 Library cell The Library Cell manages library resources, services, and facilities, ensur-

ing access to a comprehensive collection of materials and supporting stu-

dents and faculty in their research and learning needs. 

24 Alumni Cell The Alumni Cell fosters ongoing relationships with former students, coor-

dinating events, networking opportunities, and support services to engage 

and benefit the alumni community. 

25 Laboratory 

maintenance 

committee 

The Laboratory Maintenance Committee oversees the upkeep and repair of 

laboratory equipment, ensures compliance with safety standards, and man-

ages the maintenance schedule to ensure optimal lab functionality. 

26 Social activity 

cell NSS 

The Social Activity Cell of the National Service Scheme (NSS) organizes 

and coordinates community service and outreach programs, promoting so-

cial responsibility and engagement among students 

27 curricular and co- 

curricular activity 

Curricular and co-curricular activities enhance student learning and devel-

opment by integrating academic instruction with extracurricular opportuni-

ties that foster skills, interests, and personal growth. 
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First Year Engineering – 2024 Pattern Syllabus, Faculty of Science and Technology 

 
Savitribai Phule Pune University 

 

 

First Year Engineering: Curriculum Structure (2024 Pattern) – Semester I 
 

 

Course Code 
Course Type 

 

Course Name 

Teaching 

Scheme 
(Hours/wee k) 

Examination Scheme and 

Marks 
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Semester – I : Level 4.5 

ESC101 Basic Science Course Engineering Mathematics- I  3 1 - 30 70 25 - - 3 1 - 4 

ESC102/ 
ESC103 

Basic Science Course 
Engineering Physics / Engineering 
Chemistry  

3 - 2 30 70 25 - - 3 - 1 4 

ETC104/ 
ELE105 

Engineering Science 
Course 

Basic Electronics Engineering / 
Basic Electrical Engineering  

2 - 2 30 70 25 - - 2 - 1 3 

MEC106/ 
CVL107 

Engineering Science 
Course 

Engineering Graphics / Engineering 
Mechanics  

2 - 2 30 70 25 - - 2 - 1 3 

COM108 
Engineering Science 
Course 

Fundamentals of Programming 
Languages 

2 - 2 30 70 25 - - 2 - 1 3 

VSE109/ 
VSE110 

Vocational and Skill 
Enhancement Course 

Manufacturing Practice Workshop/  
Design Thinking & Idea Lab 

- - 2 - - 25 - - - - 1 1 

AEC111 
Ability Enhancement 
Course 

Professional Communication Skills - 2 2 - - 25 - - - 2 - 2 

CCC112 Co-Curricular Courses Co-Curricular Courses - I - - 4 - - 25 - - - - 2 2 

Total 12 03 14 150 350 200 - - 12 3 7 22 

 

 

 

 

 



First Year Engineering – 2024 Pattern Syllabus, Faculty of Science and Technology 

 
Savitribai Phule Pune University 

 

 

First Year Engineering: Curriculum Structure (2024 Pattern) – Semester II 

 

 

Course      

Code 

Course  

Type Course Name 

Teaching 

Scheme 
(Hours/wee k) 

Examination Scheme and Marks 
 

Credits 
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Semester – II : Level 4.5 

ESC113 Basic Science Course Engineering Mathematics- II 3 1 - 30 70 25 - - 3 1 - 4 

ESC103/ 
ESC102 

Basic Science Course 
Engineering Chemistry/ 
Engineering Physics  

3 - 2 30 70 25 - - 3 - 1 4 

ELE105/ 
ETC104 

Engineering Science 
Course 

Basic Electrical Engineering / 
Basic Electronics Engineering 

2 - 2 30 70 25 - - 2 - 1 3 

CVL107/ 
MEC106 

Engineering Science 
Course 

Engineering Mechanics/ 
Engineering Graphics 

2 - 2 30 70 25 - - 2 - 1 3 

ITT114 Program Core Course Programming and Problem Solving 2 - 2 30 70 25 - - 2 - 1 3 

VSE110/ 
VSE109 

Vocational and Skill 
Enhancement Course 

Design Thinking & Idea Lab/ 
Manufacturing Practice Workshop 

-   - 2 - - 25 - - - - 1 1 

IKS115 Indian Knowledge System Indian Knowledge System - 2 - - - 25 - - - 2 - 2 

CCC116 Co-Curricular Courses Co-Curricular Courses - ii - - 4 - - 25 - - - - 2 2 

Total 12 03 14 150 350 200 - - 12 3 7 22 
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Short Term and Long Term Goals 

 

1) Academic Enhancement: 

Short Term Goal 

 Designing the Curriculum of Upcoming Batches as per New Education Policy 2020 

(NEP 2020) and by Taking Inputs from Reputed Industry and Institutes of Eminence 

 Offering Minors and Honours along with Major Degree 

 ‘Handbook of Information’ for Students [Continuous Process] 

 Establishing Teaching and Learning Centre (TLC) 

Long Term Goal 

 Restructuring of the Department 

 Learning Management System (LMS) and Virtual Learning Environments (VLE) 

 Inclusion of Value Addition Courses, Training, or Certification 

 Move Away from High-Stakes Examinations Towards More Continuous and 

Comprehensive Evaluation 

 New UG and PG Programs on Emerging and Market-Relevant Technologies 

Measurable Parameters 

 Curriculum Alignment: Percentage of courses updated to align with NEP 2020 and 

industry input. 

 Minors and Honours Enrolment: Number of students enrolled in minors and 

honours programs. 

 Handbook Distribution and Utilization: Rate of distribution and usage of the 

‘Handbook of Information’ among students. 

 TLC Effectiveness: Number of faculty trained and improvements in teaching 

evaluations and practices. 

 Departmental Restructuring Impact: Measurable improvements in departmental 

performance and efficiency post-restructuring. 

 LMS and VLE Usage: Frequency of LMS and VLE usage by students and faculty, 

and user satisfaction ratings. 

 Value Addition Participation: Number of students participating in value addition 

courses and certification programs. 

 Assessment Method Transition: Percentage of courses adopting continuous and 

comprehensive evaluation methods. 



 New Program Enrolment and Success: Enrolment numbers and success rates of 

new UG and PG programs, and their impact on student career outcomes. 

2). Infrastructure: 

Short Term Goal 

 Modernisation of laboratory and classroom infrastructure 

 Transforming and maintaining the green campus 

 Provide infrastructure for various students’ facilities 

 Creation of indoor sport facility 

Long Term Goal 

 Creating research infrastructure 

 Modernized Library & Information Centre 

Measurable Parameters 

Budget Compliance: Adherence to the allocated budget for each infrastructure project. 

Timeline Adherence: Completion of projects within the scheduled timeframes. 

Quality Assurance: Assessment of infrastructure quality through inspections and audits. 

Impact Assessment: Evaluation of the impact on student experience, academic 

performance, and research output. 

3). Administration: 

Short Term Goal 

 Streamline the Recruitment and Selection Procedures 

 Recruitment of Faculty for Niche Engineering Domains 

 Faculty Performance Appraisal and Career Advancement Schemes 

 Conducting Workshops, Refresher Courses, and Training Programs to the Faculty for 

Autonomy 

Long Term Goal 

 Increase the Number of Doctorate Faculty Members 

 Adoption of Tenure Track (from Implementation of NEP 2020) 

Measurable Parameters 

 Budget Adherence: Compliance with the budget allocated for human resource 

development activities. 

 Timeline Adherence: Timeliness in achieving recruitment, training, and 

development milestones. 



 Quality Indicators: Assessments of the quality of new hires, training effectiveness, 

and career advancement outcomes. 

 Impact Assessments: Evaluation of the impact of recruitment, training, and career 

advancement strategies on overall institutional performance and faculty satisfaction 

 

4). Research and Development: 

Short Term Goal 

 Develop ‘Research Ethics Policy’ 

 Facilitation of Research by Providing Seed Grants 

Long Term Goal 

Strengthening Institutional Innovation and Research Councils (IRC) 

 Having Direction, Niche, or Strategy for Research 

Measurable Parameters 

 Research Ethics Policy 

 Seed Grants 

 Institutional Innovation and Research Councils (IIRC) 

 Research Strategy and Thrust Areas 

 

5). Industry Institute Interaction: 

Short Term Goal 

 Develop ‘National and International Relation Policy’ 

 Facilitating Industry and Institute Alliances 

Long Term Goal 

 Enhance Academic Collaborations 

 Increase Industry Engagement 

Measurable Parameters 

 National and International Interaction Culture 

 Awareness and Opportunities 

 Industry Exposure Opportunities 

 Sustainable Partnerships 

 Collaboration with World-Class Institutions 

 

 


